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HR Basics
The Life of an Employee

Part Il
The Daily Grind
Wage and Hour
Exempt vs. NorExempt
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i The Menu
A The Cup

I The legal framework
A The Order

I What laws apply to whom

A Regular or Decaf
I Exempt or NorExempt
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A Caution (extremely hot):
I Common mistakes

A Half-caf nonfat, no foam, extra hot:
I Special or unique
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The Laws:

A Federals State
A Labor Code

A Wage Orders
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A Department of Labo
A Labor Commissione
ADLSE :
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A Resources:

nttp://www.dol.gov/w
nd/flsa/index.htm

nttp://www.dir.ca.go
v/dise/dlseWagesA
dHours.htm|

Santa Barbara office
(805) 5681222



http://www.dol.gov/whd/flsa/index.htm
http://www.dol.gov/whd/flsa/index.htm
http://www.dir.ca.gov/dlse/dlseWagesAndHours.html
http://www.dir.ca.gov/dlse/dlseWagesAndHours.html
http://www.dir.ca.gov/dlse/dlseWagesAndHours.html
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ARest Breaks:
0-3.5=0 ;‘% L
356.0=1 | =
6.010.0 = 2 ﬁ
AMeal Breaks:

30 minutes for 5 hour
work period

APremium pay
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ACommon claims-
-did not take meal
-took 15 minutes

ABrinker case
APolicies and forms

Coffee Break
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ANhat are these?
AExempt from what?

ANho decides?
MBased on what?

s s EXEMPE V. NOMFEXempt
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MBasic primer

Aey Things to Remember [

ANot just time and a half, could@
be double time

At Day requirement
Based on fiRegul ar Rate

Adourly rate plus any other
comp paid.
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AComp time
AMake-up time
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BUTTERY
e o EXEMPE V. NONFEXempt
A-amily Members y
| e
Aarent, spouse, child T
. u ‘

ANational service programs gf ,

Americorp

AGovernment
AGoverned by other laws
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Aemporary Employees =
O

Andependent Contractors P

. . S
MANon-profits <
A/olunteers

Anterns
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AVlost common

A hree Types
AExecutive
A\dministrative
Arofessional

White Collar Exemptions
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Ainimum Salary
Requirement

Ao less thar2x
minimum wage

KCurrently, $2,773 a
month

ALimited to cash
wages
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Acixed Salary
Requirement

Aixed amount

MARegardless of
guantity of hours or
qguality of work

ANo deductions
permitted
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AKAPrimarily E
Requirement

AVore than ¥ of time spent
engaged in exempt work.
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KA Discretion

Independenfudgement
Requirement
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V Duties involving
management of business or a
dept or subdivision;

V Supervise 2 or more
employees;

V Has authority to hireffire

V Exercises independent
discretion and judgment;

V Primarily engaged in; an
V Minimum salary.
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V Duties involving office or
nonmanuawork directly
related to management;

V Assists owner or high leve
executive, or does specializ
work with little supervision,

V Exercises independent
discretion and judgment;

V Primarily engaged in; and
V Minimum salary.




BUTTERY Professional Exemption

ANDRE,
MORRIS

&

Taking Care of Business for 60 Years.

Vs licensed or certified by
the State in: law, medicine,
dentistry, optometry,
architecture, engineering,
teaching or accountingy
recognized learned or artic
profession;

V Exercises independent
discretion and judgment;

V Primarily engaged in; an_.
V Minimum salary.




ANDRE,
MORRIS
¢4 BUTTERY

Taking Care of Business for 60 Years.

U Primarily Engaged In
U The Problem of the
Working Manager

U Supervision

U Documentation

U Red Flags

Caution: Extremely Hot
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U Exemption is not a big
deal
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U Acting contrary to
exemption

U Deducting pay
tu Comp time
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U Handling Sick Time
U Handling Vacation Time
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x Sales People

x Qutside Sales
x 18 years old

x More than 50% away
from place of business
selling

x Commissioned Sales
x \WWage Order 4 and 7

x Earnings must exceed
one and a half times
minimum wageand
>50% in commissions

Special Orders



